\~ - = s = = - B, NNNOWN » “-3:_"':1‘1:10. ASS JjﬁﬂHADCE
= & - ﬁf\RRO\//
?li\ R A

Sustainability @ Arvind
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FASHIONING POSSIBILITIES

Our sustainability efforts at Arvind are focussed on the three pillars:
Environment, Society and Economic

Sustainability at Arvind

&P Ervionment @ Sodal (&P Fooromic

Energy & GHG

Shareholder Value Creation

Water Use .
Community

Waste Water

Air Emission Business Sustainability

Waste Management

Employees
Chemical Management Health & Safety

Business Ethics

Sustainable Raw Material
1 [H . —

Sustainable Farm Initiatives (Organic & BCl) impact across all pillars
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We strive to set global benchmarks in environmental sustainability
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One of the largest Group level recycled 100% process water
Zero Liquid Discharge water usage at 55%; from recycled water
plant target of 85% by 2020

=

India’s most energy

efficient textile unit,
awarded 3 years in a row

B ¥

Specific energy
consumption reduced
by 20% over last four years

One of the largest solar
roof-top plant in India

M —
g— g ZDHC
Chemicals Globallv first textil i
Robust quality check In house state of the obally Tirs exc; emi
. . . to Sign a pact towards zero
establls?:edr:crallzcomlng art1QC lab discharge of hazardous

chemicals
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We ensure highest standards of working conditions for our workforce
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SA 8000 certified

for last 3 years

Zhot

In house hospital for
treatment of workers

Encouraging female
participation in our
workforce

70% reduction in

incidents/accidents
over past three years
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Whistle-blower

Helpline against
Harassment & unethical
practices

Code of conduct
for all employees and
suppliers

Health insurance for
workers and their families

Strict policy and
implementation against
child and forced labor

S

Regular initiatives and trainings
for skill enhancement



Management systems in place

EMS

Energy & GHG

Health & Safety

Labor Standards

Product based certifications

ISO 14001 for Environment Management

ISO 50001 for Energy Management

OHSAS 18001 for health and safety

SA 8000 for labor standards and working conditions

GOTS, GRS
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\\ Better
/ Cotton
/ Initiative )

We at Arvind have a commitment for Sustainability of our community and
the Sustainability of our planet. For which we have under-taken organic and
fair trade cotton farming in Akola district of Maharashtra.

\ This enables cotton-growing communities of small and marginal farmers to

improve the economic, social and ecological sustainability of their
production through organic farming. This conserves biodiversity by
promoting organic farming of healthy foods and fibers.

This assists transition of conventional fiber cultivation to organic farming
system by supporting, co-ordinating and disseminating in a socially fair and
ethical manner that will create a healthy ecosystem and promote rural
economy.

Better Cotton is produced by farmers who; minimize the harmful impact of crop protection practices

use water efficiently and care for the availability of water

care for the health of the soil
conserve natural habitats

care for and preserve the quality of the fiber

promote Decent Work

ArvinD

<

Orqanic
&co ton

Cotton as naturally grown, no genetic modification
Free of harmful fertilizers and pesticides

Maintaining natures balance through healthy soll



Implementation

Agronomic
know-how

Post-harvest
handling

Access to
finance

Decent Work
practices

activities of Agriculture Initiative NCVIND

Provide guidance to farmers on management practices that will help
meet ‘better cotton’ production criteria
Gap-analysis to identify opportunities to reduce cost and increase yield

Improving fibre quality by creating awareness about cotton picking,
storage and segregation best practices

Supporting farmers in obtaining credit from partner banks and financial
institutions

Sensitizing farmers about not using child / bonded / forced labour
Equality of wages for both genders (for same work)

- Deployment of a dedicated agronomists team from Arvind

- Focus on establishing self-sustaining producer organisation
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Sustainability Report

Fundamentally Right — Maiden Report

Released first Sustainability Report in 2015 & 2" in 2017

In accordance with GRI G3.1 guidelines

Reported at level B at first attempt; implying high level of disclosure

Next report under preparation, to be in accordance with the latest GRI G4 guidelines

Report to enhance disclosure level FUNDAMENTALLY

RIGIRAT

First report won two awards at Asia Sustainability Reporting Awards -—Trmro
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"WE ARE SL[MLY
BUT SURELY

& AND GARMENT
PRODUCER INTO
AN END-TO-END

SOLUTIONS

PROVIDER FOR THE
ENTIRE TEXTILE

VALUE CHAIN.
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External Engagement (Ratings/scoring)

CDP ‘
« Reported at CDP (Carbon Disclosure Project) for two years in row now ‘

« Achieved a score of 88/100; Reporting level of B (from A to E) l ' CD I

« CDP is a global body working on behalf of investors for carbon disclosure DRIVING SUSTAINABLE ECONOMIES

Cll — Sustainable Plus

« ClI’s Sustainable Plus does labelling for top 200 companies and rates them |
sustainable

on Sustainability | Plus g
« Achieved the gold label in our first attempt (Platinum, Gold, Silver, N
Bronze)
Higg Index H ; I d
« Reported on Environment Module at 8 locations lgg nacx

« Reported on Social Module for 7 locations
« Leading implementation
« External verification

10
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External Engagement (Brand Building, Capacity Building)

Sustainable Apparel Coalition

« Extensive Engagement with SAC in various working groups

« Collaborating on new Environmental module

« Arvind featured on SAC website as manufacturer in spotlight

Carbon Pricing Leadership Coalition

« World Bank launched a world wide coalition of Corporates to
advocate carbon reduction and putting a price on Carbon

« Arvind is one of the five corporates in India, who are part of this
global coalition

WRI — India GHG program
« Became part of WRI’s India GHG program

« Established textile working group for GHG emissions reporting and
reduction

OQ Sustainable
Apparel Coalition

11
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External Engagement (Brand Building, Capacity Building)

ZDHC

« Engaging with ZDHC to keep up to date on various
developments on Zero Discharge of Hazardous Chemicals

« Most of our key buyers are part of ZDHC group
« Arvind featured as first manufacturer at ZDHC group

Water Resources Group
e Funded and founded by IFC and UN
« Planning to start work on cotton in Maharashtra

« Arvind is engaged since initial days and could emerge as key
player

@ ZDHC

Zero Discharge of
Hazardous Chemicals

2030 '|
Water
Resources

Group
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Sustainable Technology acquired by Arvind

Zero Liquid Discharge (ZLD) system is based on our patented
MVR technology called Polymeric Film Evaporation
Technology (PFET).

Operating cost of our technology is the lowest in the world.

Our heat exchangers are polymer based rather than
conventional metal type

PFET saves upto 80% energy for ZLD system as compared to
other prevailing technologies.

The technology also aids in recovery of commercial grade salts
and lowers the waste going to landfill to maximum extent

In addition to ZLD, this technology has multiple other
applications like Glycerin recovery, Glucose & Dextrose
Recovery, Copper/metals recovery for the other industry
types

We hold worldwide patent rights on our unique polymer
based heat exchangers used in our evaporators.

We have successfully installed this ZLD technology at more
than 60 plants for our clients
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Thank You!




